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Exodus The Systemic Model

Contextual
Relational
Hope
Sustaining
Critical Mass
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Contextual

Relevant to all areas of a person’s life
e Family
e Education
* Physical fithess
o Community
o Spirituality




Relational

 Changing attitudes —vs.- Changing
Behavior

e The Last on the List — Matthew 25: 34-36

e Became the First: Luke 23: 41-43
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Hope

Provide a meaningful future and Life Plan

 Needs Analysis vs. Capacity Assessment
 The Contract — Goal Setting

e Prescriptive Planning
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Sustaining Hope

* [ncome

e Education
 Housing

e Health Care
o Justice



Critical Mass

* A viable strategy has the capacity to
change the human condition

* The client becomes a practitioner
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_ocus of Control

e |nternal vs. External s roter

o Task Difficulty

* Abllity

e Effort and Perseverance

e Chance or Intentional Living
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Skill Development

o Soft Skills (Attitudinal)
 Intensive Follow-up

e Careers not Job Focus



Market Development

* Recruit Businesses/Companies/Colleges
to Participate.

 Internship — Mentorship — Life Coaches

 Work Opportunity Tax Credits
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Development vs. Prevention

* Prevention does not in itself promote
Development

 Development is preparation that leads to
problem avoidance and Prevention
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Essentials for Exodus Strategic Model

‘PARTNERSHIP
INTEGRITY
*ACCOUNTABILITY
‘RESPECT

TRUST
COLLABORATION
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THANK YOU

* For more information please contact:

 Rev. Dr. Janice Thompson
River of Life-Line Ministries
202 Congress Ave.

Providence, RI 02907

(401) 461-0229
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